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This Statement of General Policy on health, safety and welfare at work and of the
organisation and procedures for carrying out the Policy Statement, is made
under Section 2 (3) of the Health and Safety at Work etc. Act 1974. The policy

applies to all employees and contractors undertaking work on behalf of

This Statement recognises the Company's obligations under the Health and
Safety at Work etc. Act 1974 with the Company’s approach to Health and Safety
based on the clauses set out in the OHSAS18001 standard.

In recognition of the companies’ obligations under the Health and Safety at Work
etc. Act 1974, will ensure that it:

« Protects the health, safety and welfare of our employees and others that
may be affected by our activities;

« Reduces adverse effects on individuals within and adjacent to the areas in
which those activities are carried out;

« As far as is reasonably practicable, prevent accidents, injuries, and ill
health to employees and other individuals affected by our activities;

« As far as is reasonably practicable, provides and maintains safe working
environments;

« Setstandards that comply with the relevant statutory requirements relating
to health and safety with regard to the effects on employees, contractors
and the public;

« As farasis reasonably practicable, safeguard employees and others from
any reasonably foreseeable hazards connected with our work activities;

« Ensure that sufficient instruction, training and supervision are provided

when new procedures or working practices are introduced,
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« Delivers sufficient training to all employees to ensure they are aware of
their responsibilities to regards to the relevant health and safety matters.

« Promotes good health & wellbeing amongst employees;

« Undertakes inspection, audit and review of work activities to monitor the

Company’s objectives for health, safety and welfare.

are committed to compliance with the statutory
requirements relating to Health and Safety and will continue to promote a strong
culture with the wellbeing of our employees and all others affected by our
activities at the forefront.
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